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Practical next steps to develop equitable
language at your organization:

Conduct an informal audit of your recent grant proposals and marketing materials and
compile a list of the ways in which your clients are described. Is it consistent? Person-
centered? How could you incorporate more person-centered language?

Have a coffee chat or round table between program staff and fundraising staff to discuss
the systemic issues your clients are facing. Ask program staff to provide examples or
directly include people that you serve, as appropriate.

Consider how you can stress systems rather than symptoms in the ways in which you
describe your clients.

Develop a regular practice to talk to those you serve about what language they
prefer to use to describe themselves.

When conducting your annual board assessment, ask the question, “Does the racial
composition of our board reflect the people in the community our organization serves?”

Review the diversity of the members of your Nominating Committee. It will be a
challenge to recruit diverse board members if your Nominating Committee isn't diverse.

Consider asking the chair of your Nominating Committee to reach out to GinaKaye Maddox,
the Diversity on Board facilitator at Leadership Akron, to make her aware of upcoming board
openings you are looking to fill so that we can create awareness of our graduates.

Evaluate any personal reactions you might have to any of these outcomes or to the work it
takes to make your language more equitable. Seek resources to help you grow and to
recommend for your colleagues.

Other Resources:

Racial Equity Resource Guide Glossary
A Progressive’'s Style Guide

Visit grantsplus.com for more information 'n n
Questions? Contact info@grantsplus.com |


https://www.facebook.com/grantsplus/
https://www.linkedin.com/company/grants-plus/
http://www.racialequityresourceguide.org/about/glossary
https://s3.amazonaws.com/s3.sumofus.org/images/SUMOFUS_PROGRESSIVE-STYLEGUIDE.pdf
https://adata.org/factsheet/ADANN-writing
https://apastyle.apa.org/style-grammar-guidelines/bias-free-language#:~:text=The%20American%20Psychological%20Association%20emphasizes,demeaning%20attitudes%20in%20their%20writing.
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fgo.grantsplus.com%2fe%2f387972%2flanning-and-development-terms-%2fbn4zvv%2f1409527597%3fh%3deJ-JKnjjCO1hd10kskxcJEZ_Ko1y-oqExphqoviU-B0&c=E,1,ypc3umiF7YA6bRj_bJ9NkrhoV0AOOw5TZ_AUiqXYsbLRwovAyxJWXmOKFdfDSjpcF52NAB3tV2xvCpX06AyR7rlIlumJ3R6WmmtEh8dWPCvbGIyDvw,,&typo=1
http://grantsplus.com/
https://www.racialequitytools.org/glossary
https://s3.amazonaws.com/s3.sumofus.org/images/SUMOFUS_PROGRESSIVE-STYLEGUIDE.pdf
https://adata.org/factsheet/ADANN-writing
https://apastyle.apa.org/style-grammar-guidelines/bias-free-language#:~:text=The%20American%20Psychological%20Association%20emphasizes,demeaning%20attitudes%20in%20their%20writing.



